NEW FOR 2017-2018

Personnel (Auxiliary Membership)

Terms and Conditions of Program Membership

Program Definition

Background Check Process

Professional Responsibility Code (PRC) version 7.0 released
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PERSONNEL (AUXILIARY MEMBERSHIP)

The USASF offers programs the option to register non-coaching and/or non-owner staff members as
Personnel through their program profile. This membership category is offered as a way for program
members to designate non-coaching staff as warm-up room eligible. The USASF considers this
membership option a courtesy for our program members to implement and utilize as needed within their
program. No program is required to enroll any or all of their non-coaching staff as Personnel. However,
if a program has essential staff members who will require access to the warm-up room at a sanctioned
event then they must: (1) enter their information, (2) activate their membership by paying the annual
membership fee, (3) initiate a background screening.

If a green light background check determination is rendered, the program administrator will: (1) upload
a picture, (2) order an ID card, and (3) add eligible personnel to the appropriate rosters.

Annual membership for Personnel is $30. Once the membership fee has been paid, the person is
considered an Auxiliary Member of the USASF and must follow the terms and conditions of the
Professional Responsibility Code (PRC). Membership will be valid for the current season and includes
one complimentary ID card per season. There are no other benefits provided with the auxiliary
membership category.

All Personnel functions will be managed through the USASF Program Profile by the program
administrator. Auxiliary Members will not have a user name or login privileges to a USASF Member
profile. The USASF considers this optional membership a courtesy category for our program members
to implement and utilize as needed within their program.

The background screening process will be initiated by the program administrator from the personnel
page in the program profile. An email will be sent to the Personnel member with a specific link for them
to continue through the background screening application process. Once a green light is rendered the
determination will automatically post to the personnel record in the program's profile.

PROGRAM MEMBERSHIP REQUIREMENTS

When a new program joins or an existing program renews their members for the 2017-2018
membership term, they will be asked to accept the Terms and Conditions of Membership. Those
requirements include:

Accepting the terms of and following USASF Professional Responsibility Code

The Professional Responsibility Code establishes written principles that guide the conduct of all USASF
members in situations that have Professional ethical implications. The PRC is offered to confirm to all
USASF members the intent and will of the USASF leadership to safeguard the best interests of All Star.
The PRC demands USASF members conduct themselves professionally and responsibly at all times.



These acts of Professional Responsibility are outlined for the purposes of maintaining the integrity and
legitimacy of All Star, as well as safeguarding the children that participate.

USASF PROFESSIONAL RESPONSIBILITY CODE - PRC

Adopting the USASF recommended policy or uploading a Program specific policy for:
POLICY 1: Athlete Sexual Abuse Prevention

The safety and welfare of the All Star athlete must be at the forefront of all programming
considerations. The USASF requires (beginning the 2017-2018 season) that all member Programs
have clear, written guidelines that prohibit adults who have contact with minors from engaging in
conduct that is either inappropriate and/or illegal.

The USASF has partnered with the Positive Coaching Alliance to provide an applicable policy and
protocol. This policy will be the default Athlete Sexual Abuse Prevention Policy for all member
programs. Members may choose to adopt and implement the USASF's default policy or implement
their own. If a member program creates its own Athlete Sexual Abuse Prevention Policy, the default
policy will no longer apply. A program may implement a policy that is more restrictive than USASF's
recommended policy. It may not be less restrictive.

USASF DEFAULT SEXUAL ABUSE PREVENTION POLICY

POLICY 2: Electronic Communication

The USASF recognizes the need to address the prevalence of inappropriate messaging between adults
affiliated with a USASF Member program and athletes via email, texting, and social media.

The USASF requires (beginning the 2017-2018 season) that all member Programs adopt a clear and
concise policy regarding Electronic Communication. It is evident that electronic communication has
significant positive benefits, but we must address the availability it yields for an adult with bad intentions
to breach an athlete's rights of privacy and their physical and emotional safety. In order to fully protect
the athlete members we serve, a clear policy and written expectations about using electronic
communications must be available and implemented by every USASF Program Member.

The USASF has provided a model policy to be reviewed and agreed to by athletes, parents, coaches
and other adults affiliated with the program in order to help members who are unable to create their
own written electronic communication policy. The model policy provided by the USASF will be the
default electronic communication policy of all member Programs. Members may choose to adopt and
implement the USASF's default policy or implement their own.

If a member program creates its own electronic communication policy, the default policy will no longer
apply. A program may implement a policy that is more restrictive than USASF's recommended policy.

It may not be less restrictive.

USASF DEFAULT ELECTRONIC COMMUNICATION POLICY



https://online.flippingbook.com/view/505776/
http://higherlogicdownload.s3.amazonaws.com/USASFMEMBERS/72e522c8-9dd8-4785-bd5b-2efe2156cc4a/UploadedImages/doc/Policy/17/USASF_Policy_Sexual-Abuse-Prevention_2017.pdf
http://higherlogicdownload.s3.amazonaws.com/USASFMEMBERS/72e522c8-9dd8-4785-bd5b-2efe2156cc4a/UploadedImages/doc/Policy/17/USASF_Policy_ElectronicCommunication_2017.pdf

POLICY 3: ADDRESSING BULLYING

USASF member programs are required (beginning in the 2017-2018 season) to have an action plan to
address bullying. The plan must be reviewed with and agreed to by all athletes and adults affiliated
with the member Program. The USASF has created a model plan that will become the default policy for
all member programs. Members may choose to adopt and implement the USASF's default policy or
implement their own. If a member program creates its own Anti-Bullying policy, the default policy will
no longer apply. A program may implement a policy that is more restrictive than USASF's
recommended policy. It may not be less restrictive.

Regardless of the policy a member Program chooses to implement, the program will be expected to
implement the policies when reports of bullying are made.

USASF DEFAULT ADDRESSING BULLYING POLICY

PROGRAM DEFINITION

The program definition for the 2017-2018 season outlines how programs are classified as well as
membership definitions. The most significant change is in how multiple location branded programs are
classified and defined. Please follow this link to read more

BACKGROUND CHECK

Members will no longer go directly to the National Center for Safety Initiatives (NCSI) website to initiate
their background check.

Coach or Owner Instructions:

Log into your coach/owner profile at USASFmembers.net

On your MY PROFILE dashboard you will see a box with your membership information.
Click on START BACKGROUND CHECK

Proceed with the screening application

Make payment
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Once NCSI renders the determination, it will post directly to your profile.
Personnel:

Before a background check can be requested for Personnel, the program administrator must add them
to the program profile on the Personnel page. From the Personnel page:

1. Select the person for whom you would like to initiate a background check

2. Click SEND BACKGROUND CHECK INVITE

3. The Personnel Member will need to log into their email and follow the instructions included in
the email. Itis important to note that the email is SPECIFIC to that Personnel Member and they
must follow that link so that it updates back to their Personnel Profile once NCSI has rendered
the determination.


http://higherlogicdownload.s3.amazonaws.com/USASFMEMBERS/72e522c8-9dd8-4785-bd5b-2efe2156cc4a/UploadedImages/doc/Program/17/USASF_PROGRAM_DEFINITION_2017.pdf
http://higherlogicdownload.s3.amazonaws.com/USASFMEMBERS/72e522c8-9dd8-4785-bd5b-2efe2156cc4a/UploadedImages/doc/Policy/17/USASF_Policy_Bullying_2017.pdf

PROFESSIONAL RESPONSIBILITY CODE (PRC) version 7.0

All USASF member Coaches, Program Owners, Athletes, Personnel, Event Producers and Affiliates
are bound to the terms of the PRC.

The Professional Responsibility Code establishes written principles that guide the conduct of all
USASF members in situations that have Professional ethical implications. The PRC is offered to
confirm to all USASF members the intent and will of the USASF leadership to safeguard the best
interests of All Star. The PRC demands USASF members conduct themselves professionally and
responsibly at all times. These acts of Professional Responsibility are outlined for the purposes of
maintaining the integrity and legitimacy of All Star, as well as safeguarding the children that participate.

Please share this link with all members that are affiliated with your All Star Program.

AGREEING TO PROVIDE PROOF OF INSURANCE

A program must provide proof of (and maintain) current commercial general liability insurance that
includes, at a minimum, participant legal liability and participant excess accident medical insurance.
This may be a single policy or individual policies. All locations must be covered. This must be uploaded
to the Program Profile for a program to be eligible to compete at a USASF sanctioned event.


https://online.flippingbook.com/view/505776/



